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H tehevtaia aflodoynon tou MMNZ éywe to 2019, mpwv v petadopd tTou TUAUATOC oTNY
TplmoAn kal mpLv TNV Kopoavtiva Aoyw mavénuiog mou akoholBnoe. H aflohdynon umdapyel
otov Lotdtomno tng MOAINM kat to apyxeio €xeL TitAo:

“Accreditation Report for the Undergraduate Study Programme of: NURSING, Institution:
University of the Peloponnese, Date: 17/5/2019”

To «Accreditation Report» (EkBeon) to omoio €xeL cuvtoxBel otnv ayyAkn yA\wooa amo
nievtopeAEG «Accreditation Panel» elval xwplopévo oe Tpla pépn:

Part A. Background and Context of the Review (xwplopévo o 3 untoevotnteg, L. 11, 11)
Part B. Compliance with the Principles (xwplopévo oe 10 unosvotnteg/ Principles)
Part C. Conclusions (xwplopévo oe 4 unoevotnteg, |, 11, 11, 1V)

Y& OAeg TI¢ umoevotnTteg To TuRUa NoonAeutiknig tou MNavemiotnuiov MeAomovvioou €xeL
aflohoynBel o kAipaka tecodapwv (Fully compliant, Substantially compliant, Partially
compliant, Non-Compliant) pe tnv avwtepn Babuoloyio wg «Fully compliant» pe minor
TPOTAOCELG BeATiwoNC.

Y10 teAeutaio pépog (Part C) TwV CUUMEPACUATWY EMIoNUAiveTAL OTL TO TR NOGNAEUTIKNG
tou Navemniotnuiou MeAomovvrioou eival €va {wvtavo Kol KaAd SlolkoUpevo idpupa mou
EKTTANPWVEL TNV ATIOCTOAN TOU 600V adpopd 0TOUC EKTIOLEEUTLKOUG, KALVIKOUG KOlL LEPLKWE TOUG
£PELVNTIKOUC 0TdX0UC. TOoo oL S1bdokovieg 600 Kot ol portnteg/ dportAtpLeg eivat upnAol
ETUMESOU KAl TO TIPOYPAUUO oToudwv gival KaAd SoUNUEVO KAl OVTATIOKPIVETAL O pLa
VOONAEUTIKOKEVTPLKN dhocodia.

JUVENMWC Kol cUUPWVA HE TO LOTOPLKO TNG KAALYNG Twv avaykwy, Tou avadEpeTal otnv
anattovpevn efaunviaia €kBeson mou uméPale to Tunua otnv EGAAE (oplBu. mpwrt.
10601/09.12.2020) (https://modip.uop.gr/index.php/ektheseis/2023-06-23-10-04-25)
vhomolBnke o OTOXOC TNC WETEyKATAOTAONG TOUu TuAuatog.  AkohouBel n éxkBeon
napakoAouBnong mou unoPAnBnke to 2021.

AkohouBel n £kBeon mou umeBAROnKe KABWC KoL £VOC ETIKOLPOTIOLNUEVOG TVOKOG TNG
€kBeong autng.
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A. Xovorrtikn Meprypaogr)

To Mpoypappa Npomtuytakwy Zrmoudwy (MMZ) tou TuRpatog NoonAeuTikng miotonoOnke otig 17/05/2019
and 1o IupBoUAlo tNg Apxng AlacddAiong kat Miotomoinong tng Moldtntag pe tv avwtepn SLakplon
ouppopdwaong «MANeng Zuppopdwany» («fully compliant»). Yrinp€av mapatnprnoelg mpog kaAutépeuon o€ U0
MOVO €K TwV gvotNTwv (5 & 6), n vlomoinon twv omolwv ATaV apUOSLOTNTA WE PO TNV EVOTNTA 5 Tou
Yrnioupyeiou Mawdeiag kal OpnoKEUUATWY, KoL WE TTPOE TNV evotnta 6 Tou MNaveniotnpiov Nelomovvrioou. Q¢
TPOG TNV evOTNTA 6 KOl TIG CUCTAOELS, « The Panel judgment of ‘fully compliant’ is only based on the current
resources and facilities evaluated in the Sparti site, we are unable to comment on the effectiveness of the
facilities management after the imminent relocation during this challenging process. The Panel would
recommend a departmental substantiated report to be submitted to ADIP within six months of the relocation,
specifically to comment on this issue only, with or without a mini external review. To facilitate this process, a
timelimited special committee on relocation, with strong student membership, should be formed to facilitate
the transition», To TuAua NoonAgUTIKAG Pe TNV petadopd tng £6pag Tou otnv TplmoAn evripynoe Le tnv
OlKOVOULKN BonBeLa amo to Maveniotruto MNelomovvrioou waote vo KaAupBoUV TAXLOTO OL AUECEC AVAYKEG TOU.
To LoToPIKO TNG KAAUYPNG TWV avayKwy, avadEpetal otnv amattolpevn eEaunviaio €kBeon mou unéBaie otnv
EGAAE (apBu. mpwt. 10601/09.12.2020). 3TI¢ YEVIKEC TapaTnPNOelg To TURpa NoonAeUTIKAG, UE OTOXO TNV
vPnAol emuMESoU ekmaldeuon Kal €peuva EXEL TIPAYHOTOTIOINOEL TI EVEPYELEG TIOU TEPLYPAdOVTAL GTOUG
TUVOKEG.



B. Zx€6w0 Apdong (Mivakoac 1)

YYXTAXEIX XTOXOI ENEPI'EIEX YIIEYOYNOTHTEX | XPONOAIATPAMMA ANAT'KAIOI
(Te (Tumpémet va (Molog (Norte;) IIOPOI
avapévoupe KAVOUE ylo va avoAapBavel (AvBpwrivo SuvauLko,
va TIETUXOU LLE TOUG K4Oe evépyela;) OLKOVOWLKOL TIOpOL,
TIETUXOUUE;) otdxoug;) UAIKG, K.4L)
1. The relocation of the 1.1.1 Metadopa YUykAntog/Texvikry | 09/2019 TOKTLKOG
Department to Tripoliis (1.1 KaAUtepn kKAwtkA Tou THAMATOC Yrinpeoia TPOUTOAOYLOHOC

challenging for the

eknaibevon o€ eviaio

department. While it is an XWPO KO TIEPLOCOTEPEG

excellent and crucial
opportunity to further
reinforce clinical
competencies and improve
the student experience, it
remains to be seen how
this process will be
implemented and advance
the Department.

SopEg uyelag

otnv TpimoAn
yla a€lomoinon
peyaAUTEpPOU
VOOOKOUELOU Kall
TIEPLOCOTEPWV
Sopwv




2.The University
management and the
Department should
consider the needs of the
nursing-centric programme
and bring new faculty
members with nursing
background.

Nursing faculty should
form the majority of the
department’s academic
staff.

2.1 Atekdiknon véwv
Béocwv yla avénon tng
avaloyiog twv
VOONAgUTWVY 0TO TUAUA

2.1.1 Katabeon
QLTNUATWY OTN

ZUyKkAnto

Exnpoowmol
TUAUOTOC OTN
2UYKANTO HETA Ao
anodaon
YUuvEAEUONG

10/2021

MoTWOoELG
KPATIKOU
TipoUToAoYyLoUOU




3.Laboratory support is
necessary through skilled
and experienced technical
staff (ETEP). The
Department and the
University management
should consider the
adequacy of the current
ETEP and the needs for
adjustments and changes
to meet the laboratory
training needs of the
students and adequate
support of staff in these
(wellequipped otherwise)
laboratories.

3.1 Ztoxevoupue kAOe
BeopoBeTnuévo
EPYOOTHPLO VA ATIOKTHOEL
TOUAQXLOTOV Qo €va
e€eldilkevévo otn
VOONAEUTIKA ETULOTAUN

ETEN

3.1.1H

Juvéleuon
anodaocioe (Al
87/12-3-2021)
va altnBel ano
To MavemniotuLo
MeAomovvricou
QVAAOYEG
Bgoelc. To
altnua eotaAn
HEOW
Koounteiag pe
TV anodaon
1/12-03-21 otov
Mputavn

Yuvéleuon/
Koounteia/
> UYKANTOG

09/2021

MoTWOoELG
KPATIKOU
TipoUToAoYyLoUOU




4.The Department does
not have any special
teaching staff (EDIP). This
is inadequate and the
University management
should consider hiring
several such staff to meet
the specialized needs of
the programme.

4.1 ZtoxeVOUE KABE
BeopoBetnuévo
EPYOOTHPLO VA ATIOKTHOEL
TOUAQXLOTOV OO éval
e€eldilkeuévo otn
VOONAEUTLKA EMLOTHUN
EAIN

41.1H

Juvéleuon
anodaocioe (Al
87/12-3-2021)
va altnBel ano
To MavemniotuLo
MeAomovvricou
QVAAOYEG
Bgoelc. To
altnua eotaAn
HEOW
Koounteiag pe
TV anodaon
1/12-03-21 otov

Mputavn

Yuvéleuon/
Koounteia/
> UYKANTOG

09/2021

MoTWOoELG
KPATIKOU
TipoUToAoYyLoUOU




. NapakoAovOnon AnoteAsopatwy ([livakag 2)

Department to Tripoli is
challenging for the
department. While it is an
excellent and crucial
opportunity to further
reinforce clinical
competencies and improve
the student experience, it
remains to be seen how this
process will be implemented
and advance the
Department.

TuRuatog otnv TpimoAn ywa
alomoinon peyaAltepou
VOOOKOWELOU Kal
TMEPLOCOTEPWV SOUWV

XWPO KOlL TIEPLOCOTEPEG SOUEC UYELOG

YYXTAXEIX IMMPAITMATOIIOIHOEIZEX ENEPT'EIEX EINNITEYXOENTA AIIOTEAEXMATA BAOGMOX
EIIITEYEH
YTOXQN
1. The relocation of the 1.1.1 Metadopd tou 1.1 KaAUtepn KAk eknaibevon og eviaio 100%




2. The University
management and the
Department should consider
the needs of the
nursingcentric programme
and bring new faculty
members with nursing
background.

Nursing faculty should form
the majority of the
department’s academic staff.

2.1.1 KatdBeon artnuatwy otn
> UYKANTO

2.1 Alekbiknon véwv BEocewv yla avénon tng
avaloyilag Twv voonAeutwy oto Tunua

10%

3. Laboratory support is
necessary through skilled and
experienced technical staff
(ETEP). The Department and
the University management
should consider the
adequacy of the current ETEP
and the needs for
adjustments and changes to
meet the

laboratory training needs of
the students and adequate
support of staff in these
(well-equipped otherwise)
laboratories.

3.1.1 H Zuvéheuon anodaoioe (AN
87/12- 3-2021) va attnBel ano to
MavemotnuLo

MeAomovvrioou avaloyeg BEoELG.
To aitnua eotdAn péow Koountelag
He tnv anodaon 1/12-03-21 otov
MpUTavn

3.1 Ztoxevouue kaBe BeopoBetnuévo
€£PY0LOTNPLO VA ATIOKTHOEL

TTOUAGXLOTOV OO éva eEELOLKEUEVO OTN
VOONAgUTIKN emtotrun ETEN

0%




4. The Department does not
have any special teaching
staff (EDIP). This is
inadequate and the
University management

such staff to meet the
specialized needs of the
programme.

4.1.1 H Zuvéleuon anodaotoe (AN
87/12- 3-2021) va attnOel ano to
MavemotnuLo

MeAomovvrioou avaloyeg BECELG.

should consider hiring several[To aitnpa eotdAn péow Koounteiag

He tnv anodaon 1/12-03-21 otov
Mputavn

4.1 2toxevou e KaBe BeopoBetnuévo
E£PYOLOTIPLO VO ATIOKTHOEL

TOUAQXLOTOV QIO €va eEELOIKEVEVO OTN
VOONAEUTIKA €mLoTtrun EAIN

0%







	873cdda736087f8d5c6c07b848135e59ab0fda987424f7eae806e6b189c50e9b.pdf
	ad940a863f9c5583fac4de1a1c34dff6634da18de90a9f3cb237d1cc25d6888f.pdf

