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A. Xvvorrtiki Ieprypagn

H nuepounvia vroPoing g mo tpdseatng Ekbeong motomoinong tov IIIE tov Tuqpatoc Otkovoukov
Emompaov éywve otic 05/12/2020. To Tpnpa éhafe pe icovomoinon yo tnv tpoondOeia mov katafBaAleTon
Vv W1tépag Betikn £kBeon Kot TIC EMONUAVOELS Y10 TV TEPAUTEP® PEATIOGN TOL TOPEYOUEVOL OO TO
Tunua épyov. Ot cuotdoelg Tng oyeTIKNG kbeomg yio TV Bertioon g Aettovpyiag tov TIE anotéhesav
v Béon v tn ovvToén oyediov dopdong amd to Tunpa. Aedopévov tov pKpov apBpov tov peidv AEIT
TOV TUNHOTOG, TO GUVOAO T®MV HEADY TOVL gveEMAdKN GV oTig Opdoelg mov o Tunua avédafe Tpokepuévon
va. avTomokpllei otig emonudveelg tng ékbeong motTomoinong.

O1 emionpaveelg e £KBeonG opyavOVOVTOL YOP® OT0 TOVS TOPUKAT® TEGGEPELG AEOVEG

o Need for increased emphasis on business-pragmatic courses that link course content with real
business applications. Need for strengthening links with external stakeholders and especially the
productive sector.

e Further emphasis on creating a strong Department identity.

e Lack of an adequate number of administrative personnel.

¢ Inadequate advanced computing facilities.

Y& oyéom pe tov Tpmto d&ova to Tunua evioyvoe ta LabUaTO TOV EXOVV VO KAVOUV WE TIG EMLYEPNOELS
KOL TNV EXYEPNUOTIKOTNTA TPOYDPAOVTIOG GTIV OVaSopYAvVmGT TOVG ME EUPOCT OTN OVAALGON UEAETOV
TEPIMTOONG KOl TPOYUATIK®OV dedopuévav. To mpdypappa Exel £va, IKOVOTOMTIKO aplfud pabnudtmv Tov
oxetiCovtoan pe v Emyeipnuotikdémmra, v Emyepnpotikommta kot v Agwpopia, NV
Emyeipnuotikoémra kot v Avamtoén, v Owovopikn tov Emyeipnoeny, v Awoiknon Emnyepnoeov,
mv Emyepnpotiky HOwn kor v Etopwn YrevBovomnta, ta Owovopikd tng Emyeipnoioxig
Zrpatnyikng, ta Ouwovopukd g Kawvotopiag kot tg Texvoroyiag, kot To. XprUotootkovoutkd. o mpénet
va onUEIDOE] €3 OTL GTO TAAIGLO TNE EMCTLULOVOTG VTG 1] YPTION LEAETMV TEPITTOGEDV KO 1] SuVATOTNTO
EKTTOVIONG EPYOOIOV UE TN YPNON TPOUYUATIKOV deS0UEVOV £xel emekTodel Ko o€ Ao pobnquato wov
oyetilovron pe v Mikpoowkovopukn, tn Bliopnyovikn Opydvaoon, ™ Oswpio [atyviov k.o. IIpokeipévov
va gvioyvBel 1 GVUVOEGT TOV TPOYPAULOTOS GTOLOMV LIE TNV TPAYUOTIKY otkovopio to Tunua dtopyovavel
OLUATEG KOl SEUVAPLY OO TOPAYOVTES TNG AYOPAS TOL AmeLHHVOVTHL GTOVG TPOTTVYLULKOVS POITNTES TOV.

10 TAaicto tov dgvTepov GEova aAAG Kol 6€ 6TeEV Gxéom Ue Tov TpdTo G&ova to Tunuo tpoctadel va
avantvgel o tavtdTTa £vOc Tupatog Ouovopukdy Emotuov pe Told 16xupd Tposavatoloid mpog
t1ig Emyeprioeig kot v Emyeipnuotcotnto. Xty katevbovon avt) mwépa amd v 016pOpworn Tov
TPOYPAUUATOG GTOVOM®V TOL, TO TUNUO EMIKEVIPOVETOL KOl OTNV EMGTNUOVIKY EPELVNTIKN TOL
npoondfeia. H moltikn g epeuvntikng mototnrog tov tunpotog £xet (https://es.uop.gr/el/depart/politiki-
diasfalisis-poiotitas) w¢ 6téy0 TV TPOYUATOTOINGT SNUOGIEVGEMY GE EMGTNUOVIKA —TEPLOSIKA, LEYHAOV
avTikTOToL Kol vymAng katdtaéng (BA. ABS https://charteredabs.org/academic-journal-guide-2021/ xon
FT-50 https://www.ft.com/content/3405a512-5cbb-11e1-8f1f-00144feabdc0). H otdxgvon  avty
0TOCKOTEL 0T PEATIOON TG AVOYVOPIGILOTNTOS TOV TUNUATOS 0Td TNV EXIGTNUOVIKT KOWOTNTA, TO Ie-
branding tov tunqpatog mov e T GEPE TOL PEPVEL UEYOADTEPT OVOYVDPLGT KOL OTTOGYOANGUOTNTO GTOVG
eotnTég Tov. H épevva Tou TUNPOTOG GLYKEVIPOVETOL OAO KOl TEPIGGOTEPO GTIG VYNAOTEPES KATNYOPiES
OYETIKOV KOTATAEE®MV EMGTNUOVIKOV TEPLOJIKAOV GTUELDVOVTIOG EMOOCELS PEYOADTEPES OO OLTEG TTOV
avaAoyobv oto otedeylakd PEyefog Tov TUNUATOG. UG YOPUKTNPLOTIKO TAPASEYLO OVOPEPETAL OTL GF
appd 12 vanpetovviav peddv AEIT v mepiodo 2021-2022 to Tunqua Katéypaye 5 dnpociedoelg otny
Katnyopia emioTnUOVIKOV 7Teplodikav FT-50 mov ypnowomoteiton moykoopiong yio v Kotdraén
npoypauudtov mov mpoopépovtal amd Business Schools. H emidoon oavty eivar evtaypévn oty



https://es.uop.gr/el/depart/politiki-diasfalisis-poiotitas
https://es.uop.gr/el/depart/politiki-diasfalisis-poiotitas
https://charteredabs.org/academic-journal-guide-2021/
https://www.ft.com/content/3405a512-5cbb-11e1-8f1f-00144feabdc0

npoondfeln mOv KatafdAAETarl Yo TN OMpuovpylo UG oyvupng akoadnpoikng tavtdétrag. [ToAdd
TEPLOGOTEPO OE, 1 EPELVA AVTY TPOPOJOTEL Kot T d1dacKaAiw, WLTEPA OTO LEYOAVTEPO ETT] GTOVODV.

e oyxéon pe tov tpito dEova, 1 €kbeon emionuaivel TNV VTOGTEAEX®OOT TOVL TUNUOATOS GE OLOKNTIKO
TPOCMOTIKO OALG Kot 68 aKASNILOIKO TPOoHOTIKO Tapatnpdvtag 0t *“ Department, the Panel feels that the
size of the teaching body remains fairly inadequate for an entering class of 326 students. The number of
teaching staff should increase in parallel to rising quality standards, in light of recent fundamental changes
in the Programme and rising numbers of in-coming students. The research profile of a Department is a key
consideration for attracting well qualified new academic staff, and indeed for retaining existing academic
members”. Ztnv katevbvvon avt To Tunue diekdikel 0oeig peddv AEIT amd 1 pia evéd TpoKeluévon va
BeAtiobel 0 Loyog portntdv avd S1dAGKOVTO TPOCGAPHOGE TOV EOKO GLVIEAESTN PapVTNTOC QAAG Ko T
otafon tev patnudatov divoviag peyoaivtepn Papdmrta ota Owovopkd kot to Mabnpotikd. Ot
evépyeleg aVTEG Lelmoay oNUOVTIKE TOV aplBpd TV EIGOKTEMV Kot TOV £Qepav £YYOTEPO GTOV GTOYO TMOV
150 sioaxtémv avd £1o¢. Emonpaiverat 6t 1) éKTaom TG 6TEAEXMONG TOV TUNLATOG dev givarl otov ELeyyd
TOV, aPOV M Katavoun tov Bécemv ota [averiompia yivetol amd to appodio YTovpyeio Kot eviog antmv
amd TN XOykAnto. O ovclootikdg poAog Tov TUAHATOC EyKeElTal TNV OpYAVMGN TOL UNTPMDOL TMOV
OVTIKEWEVOV TOV KATH TPOTO TTOV VO, VITOGTNPILETON 1] KOO LLOIKT] TOL TOVTOTNTO OAAG KoL T) TOLOTNTOL TNG
OTEAEXMOTNG TOV OTN PACT) TNG TOALTIKNG TOLOTNTOG TOL TUNUATOG.

Téhog o€ oyéon pe tov tekevtaio dEova Tov emtonuaveswy, to [oavemomuo eac@diios yio ta péAN TG
TOVETIOTNULOKNG KOWVOTNTAS ToV Gdeteg ypnone SPSS ka1 Matlab, evd to tunqua pe ypion népwv and o
UETATTUYLOKC, TOL TPOYPAUOTO TPOYMPEL TNV AOKTNGT AOEUDY EMOTNUOVIKOD Aoyiopukod STATA kot
Eviews eva éyet avavewbel éva pépog T@v vroAoyotdv tov Tufpatog

H Aemtopepng ovtamdkpion Tov TUNUATOG OTIG EMUEPOVS emtonuaveelg TG ExOeonc [Tictomoinong divetan
GTOVG TIVOKEC TOV 0KOAOLOOVV.



B. Xyédwo Apaong (ITivoxag 1)

ANAT'KAIOI ITOPOI
LTOXOI (Ten EngPargii . r‘[{ HEY@KN OT,HTE% XPONOAIA (AVOpGHTIVO
EYELTAZEIZ (T1 aVOpEVOLLE VoL pemeL neye | (Ioog avorappaverkdde |~ pp A pva SOVELIKO,
P . VO TTETUYOVUE TOVG SVSP'YSKI;) o P
TETOYOVLLE;) ; ) (T1ore;) OKOVOLLKOT TOpoL,
oTOY0VG;) .
VAKE, K.0.)
Inclusion of a few | 1.1 Epnlovtiopndc e 1.1.1 Aedpovon a) Xvvélevon Tunuatog 09/2022 Avo (2) uén AEII tov
business-pragmatic | yvédong kot g epmetpiog TPOCPEPOUEVDV B) Emitponn TunpoTog e cLVOPEG
courses (offered by | tov pormtdv Kot avénon pabnudtov Ipoypbpupotog Zrovdmdv YVOOTIKO AVTIKEIIUEVO KOl

existing faculty in
conjunction  with
business case
studies and/or, if
legally possible, by
part-time business
“practice”

instructors)

g TOOVOTNTOC EDPECTC
gpyooiag.

1.1.2 Awopybévoon
opAMdV/ cepvopiov and
GTELEYT TNG AYOPOC

Y) AWBOKTIKO TPOCMTIKO

EPELVITIKO £pYO

Department can
effectively support
the various
directions /
concentrations
offered and
reinforce them with
the four research
labs will contribute
to knowledge
breadth and depth

21  Anuovpyia
name»

TPOYPOLUUO GTTOVIDV

«Brand
tov Tunpatog og
oYéon UE TO TPOCPEPOLEVO

2.1.1 Evioyvon
TEPLEYOUEVOL KL
dlevpuveng Tov
poOnudtov yio 0éuato
Emyeipnoceav,
Emyeipnuotikdmmrog/
Koawotopiog, kot
XPpNULOTOOIKOVOLIKNG

2.1.2 TloAtkn
EPEVVITIKNG TOLOTNTOG
TOL TUNHOTOG KO
6TOYEVOT GE
ONUOGCIEVLGELS GE
EMIGTNLLOVIKA TEPLOSIKA
VYNNG KoTATaENG 6Ta
TOPOTAV® TESTOL

o) Xvvérevon Tunpartog
B) Awdaktikéd Ipocwmikd
v) AevBovtég
Epyacmpiov

12/2024

Avo (2) péin AEIT tov
Tunpotog pe cuvaen
YVOOTIKA OVTIKEILEVA KO
EPELVNTIKO £PYO




2.1.3 Ywo0étnon
«odnyovpevng amd v
épevva S1daoKoAiogy-
GUVOEGT IE EPEVVITIKA

£PYOOTNHPLN

Moreover, some | 3.1  Epmiovtiopdés g | 3.1.1 Epmiovtiopodc a) Xuvérevon Tunpatog 09/2022 AVo (2) péan AEII tov
course  offerings | yvong kot g epmelpiog Tov | veapyoviov pabnudtomv B) Emitpomnn TUNHOTOG LE CLVOAPN
may be redesigned | portntov ko avénon g [Tpoypbppotog Zrovdmv YVOOTIKG ovTIKEILEVO, Kol
to even better | mBavoTnTag gbpeong v) AWBOKTIKO TPOCHOTIKO EPELVNTIKO £PYO
underline the | epyaciac.
strengths of the
Dept with an effort
towards creating a
brand name in the
education of
economics
distinctively
ascribed to the
offered Program.
Rules and | 4.1 Olokiypwon tov IIIE | 4.1.1 IMopaxorovbnon a) Emtponn 06/2023 o) 'poppateio Tov
regulations for | pountdv A.peA. ™G EQUPLOYNG TOV [poypdppotog Zmrovddv Tunpotog
service to special- TPOPLETOUEVADVY 0O TOV B) T'poppateio Tov B)Emzponn
needs students, £00TEPKO Kavovioud tov | Tpnuatog (evnuepmdvel T [Ipoypdupatog Zmovddv
certified to receive [Mavemotuiov (apbpo 7) Yuvélevon yia Tig
unique treatment by OYETIKEG MEPUTTMOELS TOV
the Department QOITNTOV)
v) Zuvéhevon Tunuotog
(vhomotel ta.
TpoPrendueva amd ToV
E0MTEPIKO KAVOVIGUO)
Bring industry | 5.1 E€oweinon tov gorrntav | 5.1.1 Huépeg Kapiépog o) Xvvérevon Tunuatog 12/2024 Emurpont| Awcvvdeong
representatives. ue TO KOGLLO TV B) Koounteio Zyolng tov Tunpartog pe v
EMYEPTOEMV.




5.1.2 Kbdxhog opthmdv
oTEAEYDV TNG Oyopdig
amevBuvopevos e
TPOTTVYLOKOVG POUTNTEG

5.1.3 Zegpuvépro popémv
(ITpoédpwv Ko
Aevboviov
Opyavacewv,
Empelnmpiov)

ayopd (3 péin AEII tov
Tpnpatog)

Scientific
outsourcing — go
beyond the formal
“TpoKTIKN” to more
informal
interaction with the
productive sector

6.1 Epyaoieg (projects) oto
onitt/ otig aifovoeg / o€
EMLYELPNOELS

6.1.1 Exnovnon
SMAD®UOATIKOV EPYUCIOV
o€ Bépata Tov
EVOLIPEPOLY TNV TOTIKY|
otkovouio Kot Kowmvia

6.1.2 Exnovnon gpyaciov
670 TAOIG1LO pobnudTmv
TOV TPOYPAUUATOS LIE
XPNON TPOLY LATIKDV
dedoUEVOV

6.1.3 Ylomoinon
workshops oo y®po tov
TPOYLLOTIKAOV
EMYEPNCEDVY YL TNV
dpeon e&owkeiwon twv
POLTNTO®V LE TNV
TOPUYOYIKN dlodtKacia.

o) Méin AEII tov
TUAROTOS
B) AtevBuvtég
Epyaotmpiov

12/2024

Avo (2) uéin AEII tov
Tupartog

Alumni mentorship
of current students.

7.1 ZoOvdeon @OITNTOV E
OmOPOiTOVG Ko

TOVG
Kka00d1ynon Tovc.

7.1.1 Zovdeon tov
GLALOYOL OTTOPOIT®V [E
TO GLAAOYO TPOTTVYLOKDOV
OLTNTOV

o)) XOAA0YOL POLTNTAOV KOl
OnoPoit®V
B)Xvvérevon Tunpatog
v) I'poppoteio Tunuatog

12/2024

o) pappateio Tov

Tympatog
B) 1 (éva) puérhog EAITT

Undergraduate
thesis  (ITtuywokn
gpyacio). Open up
this important work
document
thematically.

8.1 H Oepoatoroyic g
gpyaciag  va
emextabel Ko va
nepthapPavel emmpocietong
TopElg OmMMC O  OypPOTKOG,
Brounyovikdg Kot VINPEGIDV.

TTUYLOKTG

8.1.1 Aevpuvon topémv
vAomoinong g
TTUYLOKNG EPYOUGTOG

o) Xvvérevon Tunuotog

12/2024

Méin AEII Tov
Tfpartog




9.1 YHvdeon mg

9.1.1 ¥bctacn Sperovg

Emtpomn AwacOvdeong

issue of informal
but planned

TPOSOTKOV 6T0 Tunpa

9. Form an External . , ZoppovievtiKig , , tov Tpnpatog pe v
Advisory Board. ;XK(X&]].L(XU,O]Q YVOORS HE TV Emutpomnc (Advisory ®) Zvvérevon Trnpozog 12/2024 ayopd (3 péin AEII tov
PYOGIOKT EUTELPIQL. Board) Tuhyoroc)
10.1.1 Aepgbdvnon o
v mapén g
duvatdtnTog 6To TANIG10
10. Brin in  the , oV véov Beapkon Entponr) Awachvoeo
Depagrtment 10.1 Zbvoeon ™S | muciov (N.4957/2022) OV pT|,L?1 LOTOG LE m?zg
“practitioner” AKAONUATKAG YVOONG LE TNV Y10. TV amos OAneN a) Xvvérevon Tunparog 12/2024 ayopé (3 péhn AEIT tov
faculty EPYOCLOKT EpmELpiaL. 18ackoVIeY amd TipoToc)
Brounyavia
10.1.2. Awgpevvnon g
ad-hoc epapuoyng
11.1.1 Awekdixnon O%)Z Il)(\;séusufg(;l"gng S o5
EPIGCOTEPOY BEGEDV );’3 Y Tg‘ s 12/2024
11. The Panel feels that perov AETT r}’avgnzmn {SD
the size of the | 11.1 Anuovpyiag icoppomiog ; - 1 -
. , , , 11.1.2 Ilpocdiopioplog a) Xvvérevon Tunpartog
teaching body | ueta&d apiBuod @ottntdv, , . , , ,
remains fairly | mowdttag  omovddv Ko oV oUVTEAEoTH P) Koopnraio Zyohig 06/2021 lpbedpog Tufjuozog
: , . | EXéypiotng Baong v) ZOyKAnToc
inadequate for an | apBuod aKadNULoiKoD . .
- , Ewayoyng Iavemopiov
entering class of | mpocwmiko?. SovEl Tur
326 students 11.1.3 TIpocdiopiopdg o) 112/8 Evon ;mu )(?"EOQ
GUVTEAECTAOV PapuTNTOg B) %Ggg;gﬁnéo s 06/2021
eetalopevav padnuatov Mevemormion
12. The  Department
should consider | 12.1 OpoAn ilcoymyn Tov 12.1.1 Mévtop , .
more closely the | véov axadnpoikoy Awackoliog a) Zuvérevon Tunpotog 12/2024 Avo (2) péAn AEIT zov

Tpmpatog




academic member
mentoring for
improving the
teaching skills of
the junior faculty
and teaching staff

12.1.2 Mévtop épeuvag

13.

The  Department
should continue to
emphasize, and
probably  further
enforce, the
internal process of
periodic review —

13.1 Evioyvon d1d0KTiko

13.1.1 Mévtwp
Aoackaiiog

13.1.2 Mévtmp épevvag

Avo (2) uéin AEII tov

mentoring of TPOCEIKOD o) Xvvédevon Tunpotog 12/2024 TuAuotoc
academic members
to enable them to
maintain and
improve their .
teaching, research 13.1.3 Beopobémon
and outreach gpguvnTKo Ppafeiov
activities.

14. The Panel draws
attention to the fact a) Xuvérevon Tunuatog Koot LTOS6TNG
that one single | 14.1 AbEnon tov apBpov 14.1.1 Aekdiknon B) Koounteio yoing POTLRT) XPTI nen

T , , ) . , Yo Ty TpocAnym
administrative TOV S10IKNTIKOD TPOSMOTIKOV. | SLOIKNTIKOD TPOCOTIKOD v) ZOyKAntoc 12/2024 , ,
. , S101KTTIKOD TPOCHOTIKOD
member is clearly IMavemotuiov
insufficient.
15.1.1 Ayopd véwv

15. The computing HAektpovikav
facilities  appear | 15.1 Avapaduion (mowotikf] | YTOAOYIGTOV a) [Movemommuio 122024
rather limited for | kot TocoTIK) TOV [Telomovvricov Kpatum ypnuatoddtnon,
the needs of a big | teyvoloykod e&omhopon 15.1.2 Ayopd véwv B) Metamtuyioxo [Ipovmoroyiopog [IME
undergraduate tov Tunquatog OLKOVOUK®DV ITpoypappo Zrovddv
population. npoypauudtev (Stata,

SPSS, Eviews, Matlab)




16.Monitor closely the
selection of students
among the three 16.1.1 Katoypoen
areas _ of OTOYEDV POITNTAOV HECH
concentration, £POTNHOTOAOYIOV
reinforce those that
better identify the o) Svvékevon Ty oo
department  within 16.1 A£10A¢ , B)E HITHOTOS 12/2024 Emutponn| [poypdppatog
the economics + ASIOAOYION TOV TPLOV L Xnovddv
departments in gwdwevoewv tov T1I1X. [poypdppotog movddv
Greece. In the near
future it may also be 16.1.2 ZtatioTiKa
quite useful to also oToysio Ao TG
collect information K608 KoTEVPVLVOTC
on the 3
specializations of the
curriculum
17. In  addition, it
would ~be very Ipoppoteio Tpppoto
useful to institute a 17.1.1 Kotoypaon ’Ep " il o, HIHATOS
more  systematic | 17.1 Kataypaon| OTOPPOPNTIKOTNTOGC ve (1) péhog TEXVIKOV
collection and | anoppoPNTIKOTNTOG TOV QOUTNTMOV HECH a) Tuvérevon Tunpotog 12/2024 ,Evan(q())mg;?og AITL
analysis of | amogoitwv tov IITX EPOTNLOTOAOYI®V T HEROS
internships and HNHATOS
graduate
employment data
18. Finally, electronic
systems can be
utilized to maintain 18.1.1 Anuovpyio ‘Eva (1) péhog EAITT
networks among OUGd0G amOPOiTmV Kot Tunpozog
older and younger | 18.1 AwacOvdeon amo@oitOV | EVNUEPMOT Y10 GYETIKEG a) Xvvérevon Tunparog 12/2024 I'pappateio Tuqpotog
graduates, as well dpdoeig tov Tunpatog kot ‘Eva (1) péhog teyvikon
as between them gukaipieg amaoyoAnong TPOCHOTLKOV

and the productive
sectors, with




potential benefits
for students,
alumni and for the
Department as a
whole.

19.

The  Department

19.1.1 Awpydvmon

can explore ways to 19.1 , E&omsw)cn oV Awryoviopov a) Xvvélevon Tunuatog Avo (2) uéin AEIL
have business plan PoHEOV He TO KOTHO Thv Emyeipnuaticng [0éog & | B) Mén AEII pe oyetid TunpoTog pe oXETIKO
competition  days ETLEIPTOBLV KA ooEnom e Katdptiong AVTIKEILEVO KoL 1272024 YVOOTIKO AVTIKEIUEVO KO
on a more frequent OTOPPOPIITLROTITOG Tov Emyeipnuotiov Xyxediov EPEVLVNTIKO EVIAPEPOV EPEVLVNTIKO EVILOPEPOV
basis aroeoitwv Tov TII1X.

20. Given the available | 20-1  Enmlovtiopog mg 20.1.1 Epmhovtiopog a) Xvvérevon Tunpartog Avo (2) uéin AEII tov
resources, consider YVOONG KoL TNG EPTEPiog VIOPYOVIOV pHobnudToVv B) Emponn TUNUOTOC LE GLVAON
topic areas that | TV @OITNTOV Kol avénon [poypbppotog Zrovdmdv 09/2022 YVOOTIKA OVTIKEILEVD KO
relate to modern | ™S mOavOTNTOG EVPECTC v) ASOKTIKO TPOCOTIKO EPELVNTIKO £pYO
approaches in | epyaciog. 20.1.2 Ewayoyn vémv a) Xvvérevon Tunpartog
economics such as pofnpdrov B) Emzpomn
Behavioural [poypaupotog Zrovdmv
Economies/Financ v) AWOKTIKO TPOCOTIKO
e, leveraging the 20.2  Evioyvon g 20.2.1. Ewcayoyn o) Xvvérevon Tunuartog
strengths  of the | ALETGTNHOVIKOTNTAG TOV ponpdatov emloyng and B) Emrpomn
school and | HIZ to Tunua [MAnpogopikng | Ipoypdupotog Zmovdmv 9/2023

analytical tools in
Big Data, Artificial
Intelligence and so
forth




I'. HapoakorovOnen Anoteheopdtov (ITivoxag 2)

YYXTAXEIX

INPATMATOIIOIHOEIXEX
ENEPI'EIEX

ENNITEYXOENTA AIIOTEAEXEMATA

BAGMOX
ENITEYEHZ
ETOXON (%)

1.

Inclusion of a few business-
pragmatic courses (offered by
existing faculty in conjunction
with business case studies
and/or, if legally possible, by
part-time business “practice”
instructors)

1.1.1 Awbdpuvon mpocpepduevdv
ponuatov

1.1.2 Epmiovtiopdg vmapydviov
ponuatov

1.1.3 Awpybvoon  optlmv/
cepvapiov  amd oTeEAEYN NG

ayopag

1.1 Epmhoutiopog g yvmong Kot TG EUTEPlag TV
eorTOv kot oavénon g mOavoTNTag EVPESNS
gpyaciag.

100%

Department can effectively
support the various directions
/ concentrations offered and
reinforce them with the four
research labs will contribute to
knowledge breadth and depth

2.1.1 Evioyvon mepieyopévou Kot
devpuvong tov patnpdtov yuo
0éuarta Emnyeipnoeov,
Emyeipnuotikdmrog/
Koawotopiag,

XPNLOTOOIKOVOUIKTG

Kot

2.1.2  TloMtikp  €PELVNTIKNAG
mO0TNTOS TOL  TUNMUOTOG KO
oTOYEVON O  ONUOGCIEVCELS OE
EMIGTNUOVIKA TEPLOOIKO VYNANG
Katdtaéng ot TopouTave Tedia

2.1.3 Yw0émon «odnyoduevng
amod TV épevva  JO0oKOACH-
GUVOEGT LUE EPEVVNTIKA

2.1 Anwovpyia «Brand name» tov Tunuatog og
oxéon LE TO TPOGPEPOUEVO TPOYPALLLO CTOVODY

70%

Moreover, some  course
offerings may be redesigned to
even better underline the
strengths of the Dept with an
effort towards creating a brand

3.1 Eumlovtioudg vmapydviov
poOnudtov.

3.1 EumAovtiopdc g yvoong Kot TG EUmelpiog Tmv
oty kot avénon g mlavoTTag VpESNS
gpyaciag.

100%
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name in the education of
economics distinctively
ascribed to the offered
Program.
Rules and regulations for | 4.1.1 IMapakxorobOnon ™ms | 4.1 Oloxpwon tov IIME eotrtntdv A.pueA evtdg | 90%
service to  special-needs | epappoyng tov mpoPremOUEVOV | TV TPOKADOPICUEVOV YPOVIKMV TAUGI®V.
students, certified to receive | and TOV E00TEPIKO KAVOVIGUO TOL
unique treatment by the | TTovemotnpiov (4pBpo 7)
Department
Bring industry | 5.1.1 Huépeg Kapiépag 5.1 E&owkeiwon tov @ortntdv pe 10 KoOopo tov | 70%
representatives. 5.1.2 Kokhoo opihidv oTereymy ETLYEPTCEWDV.
mg ayopds omevbuvouevog oe
TPOTTLYLOKOVG POLTNTES
5.1.3 Zgpuvépro popémv
(ITpoédpav kot Atevbuvidv
Opyavocewv, EmpeAntpiov)
Scientific outsourcing — go | 6.1.1 Exzmovnon dumhopatikdv | 6.1 Epyacieg (projects) oto omnitt / ot1g aibovoeg / o | 60%
beyond the formal “mpoaktikn” | epyociov o Bépata  TOV | EMXEPNOELS
to more informal interaction | evéio@épovy TV TOTIKN O1KOVOLLia.
with the productive sector Kot Kowvovio
6.1.2 Ekmoévnon epyacuidv oTo
TAaic1o pobnudtov 0V
TPOYPANALATOG me  xpnon
TPAYULATIKOV 0ES0UEVOV
6.1.3 YAomoinon workshops oto
XOPO TV TPOYLATIKOV
EMYEPNOEOY YL TNV  QUECN
e€olkelmon TV QOITNTOV UE TNV
TOPOYDYIKN SL0dIKaGia.
Alumni mentorship of current | 7.1.1 Xvvdeon 7t0v GLAAGYOL | 7.1 X0vdeon @ourtntdv pe Tovg amopoitovg kot | 60%
students. amogoitwv  ue T0  oOLAAOYo | kaBodrynon Tovc.
TPOTTVYLOKADV QOITNTAOV
Undergraduate thesis | 8.1.1 Alevpouvon Oepotoroyiagtg | 8.1 H Ogpotoroyia g mruylaxng epyaciog | 60%

(TTruyaxn| epyacio). Open up

[Mruyaxng Epyaciog

EMEKTAONKE v Kot
TEPLOPIOUEVO

TO EVOLOPEPOV  TOPOUEVEL
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this important work document
thematically.

. 9.1.1 Yvotoon Spelovg , . ,
9. E?);Td an External Advisory Zqu_ou?»aurmﬁg Emporic g.lail()x\]/f,s:nmrln{ga OKOONUOIKNG YVOONG HE TNV 30%
' (Advisory Board) Y | BHTEPLO.
10.1.1 Atepgdvnon yia v vmopén
NG SLVVOTOTNTOG GTO TAMIGIO TOV
véov Beopikod TAaiciov
10. Bring in the Department | (N.4957/2022) yio tnv 10.1 X0vdeon ™G oKAOMUOIKNG yYvOONG HE TNV 30%
“practitioner” faculty amaoYOANON O1000KOVIMV amd TN | EPYOCLOKT EPTEIPiaL.
Blopnyavia
10.1.2. Aigpedvnon g ad-hoc
EQapOYfg
11.1.1 Atwekdiknon mepiocdteEpOV
0écewv pehodv AEIT
11. The Panel f eels that the 5|ze_of 11.1.2 IIpocdiopiopog TV | 11.1 Anuovpyia 1coppomiog peta&d opBpod | 30%
the teaching body  remains ovvteheot EAdyiomg  Baong | gountdv, mowwmrag  omovddv  kar - aptbpod
fairly inadequate for an Ewsoyoyhc ((Emé? o s PN
entering class of 326 students . THAKOD TPOCOILKOL.
11.1.3 [Ipocdoptopds
GUVTEAEGTAOV Bapvtnrag
eEetalopevav padnudatov
12. The  Department  should
consider more closely the | 12 1.1 Mévtop Awackariog
issue of informal but planned 121 Ouohi , . SMuicon
academic member mentoring ' HOZ  EI0GYOYT TOD VEOU  GRAOMHAIKOY 1 10004
for improving the teaching TPOCOTIKOY 6T0 THnpo:
skills of the junior faculty and | 12-1.2 Mévtop épevvag
teaching staff
13. The Department should
continue to emphasize, and 13.1.1 Mévtop Awackoliog
probably further enforce, the 13.1 Evioyvon S160KTIKoD TPOCHOTLKOD 100%

internal process of periodic
review — mentoring of
academic members to enable

13.1.2 Mévtwp épevvag
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them to maintain and improve
their teaching, research and
outreach activities.

13.1.3 Oeopobétnon gpeguvnTiKon
Bpapeiov

14. The Panel draws attention to
the fact that one single | 14.1.1 Awekdiknon oJwwntkod | 14.1 Avénon tov  aplBpod ToL  SLOKNTIKOD 50%
administrative  member is | TpocomiKoy TPOCOTIKOV.
clearly insufficient.
15. The computing facilities C s ,
2 15.1.1 Ayopd vE®V OIKOVOUIK®OV . , ,
appear rather limited for the tpovpauudToy  (Stata,  SPSS 15.1 AvofdBuion  (TOW0TIKY KOl TOCOTIKN) TOL 60%
needs of a big undergraduate POYPOHIL lab ’ > | tegvoroyikoy eEomAicpot Tov Tunuotog
population. Eviews, Matlab)
16. Monitor closely the selection
of students among the three o
areas of concentration, 16.1.1 Karaypae amoyeov
reinforce those that better POINTOV HEGK EPOTNHATOAOYIV
identify the department within 50%
the economics departments in 16.1 A&ordynon tev tpiov edikevoemy Tov IITE
Greece. In the near future it
may also be_qUite US?fUI to 16.1.2 Xtotiotikd ototyeia
also collect information on SHLoonc e KGde KaTEHdUVONC
the 3 specializations of the
curriculum
17. In addltlo_n, |'F would be very 17.1.1 Kerroyporgi
useful to institute a more OTOPPOPNTIKOTNTOS (POITNTMV 17.1 Katoypoagn omoppo@nTikOTTos TMV Amo@oiTOV
systematic collection and fOpPOP TS ot ' TPAQT Aoppoen s ¢ 100%
analysis of internships and neow epompaToroYiey Tov I
graduate employment data
18. Finally, electronic systems
can be utilized to maintain S
networks among older and 18.1.1 Anovpyio opddag
younger graduates, as well as | *OPOITCY KAl EViiHEpoon yid 18.1 Ataclvdeon amopoitmv 30%

between them and the
productive sectors, with
potential benefits for students,

oYETIKES Opdioelg Tov TuuaTog
KOl EVKOPIES ATOGYOANONG
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alumni and for the
Department as a whole.

19.

The Department can explore
ways to have business plan
competition days on a more
frequent basis

19.1.1 Awpydvoon Awyoviouov
Emyeipnpotikng [3éag &
Koatdptiong Emyeipnpuotiov
Xyediov

19.1 E&oweimon TovV OTNTOV HE TO KOGUO TOV
EMYEPNOEDY KOl 0OENGN NG OTOPPOPNTIKOTNTOG
TV anogoitwv tov I1ITX.

30%

20.

Given the available resources,
consider topic areas that relate
to modern approaches in
economics such as
Behavioural
Economies/Finance,
leveraging the strengths of the
school and analytical tools in
Big Data, Artificial
Intelligence and so forth

20.1.1 Epmhovtiopog vrapydviov
ponpdtov

20.1.2 Ewcayoyn véov ponudtov

20.1 EpmAoutiopog g YVOoTg Kot TG EUTELPLOC TV
eountdv kot avénon g mBavotnTag €VPESNS
gpyooiag.

20.2.1. Ewcayoyn podnuatov
eMAOYNG amo to Tunpa

ITAnpogpoptkng

20.2 Evioyvon tng Atemiotmpovikotntog tov [I1E

50%
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